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PERKESO

EMPLOYERS’ CIRCULAR NO. 3 YEAR 2024

EMPLOYEES’ SOCIAL SECURITY ACT 1969 (ACT 4) AND
EMPLOYMENT INSURANCE SYSTEM ACT 2017 (ACT 800)

INCREMENT OF THE WAGE CEILING FOR MONTHLY CONTRIBUTIONS
FROM RMS5,000 TO RM6,000

2.

INTRODUCTION

The Employees’ Social Security Act 1969 and the Employment Insurance System
Act 2017 have been amended respectively as published in the Gazette Act A1724
and Act A1725 by increasing the wage ceiling for contributions from RM5,000 to
RM6,000 a month. The amendment is effective from 15t October 2024.

PURPOSE

The purpose of this Circular is to provide information and clarification to the

employers on the amendment and its method of implementation.

EXPLANATION

3.1 With effect from 15t October 2024, under the Employees’ Social Security
Act 1969 dan the Employment Insurance Act 2017 :-

All employees employed under a contract of service or apprenticeship
shall be registered and contribute to PERKESO subject to the ceiling limit
based on the salary of RM6,000 a month.



3.2

3.3

3.4

3.5

3.6

3.7

Consequently, the number of salary groups for the purpose of
contribution payment has been increased from fifty-five (55) to sixty-five

(65) salary groups.

Accordingly, the contributions for the month of October 2024 for
employees who earn more than RM5,000 to RM6,000 a month, the
contribution shall be in accordance with the additional contribution rates.
The contribution for the month of October 2024 shall be paid latest by
15 November 2024.

For employees whose wages are more than RM6,000 a month, the
contribution rate shall be in the salary group of RM6,000 a month.

There are two (2) types of contributions involved under Act 4, namely :-

a) Contributions of the FIRST CATEGORY, which is
payable for employees who have not attained the age of
60, are for the protection under both schemes, namely the

Employment Injury Scheme and the Invalidity Scheme; or

b) Contributions of the SECOND CATEGORY, which is
payable for employees who have attained 60 years of age
and new employees who are 55 years of age without prior
contributions, for protection under the Employment Injury

Scheme only.

Under Act 800, only employees aged 18 and until attained the age of 60
years old are required to contribute. While employees who have never
registered and contributed after attaining 57 years old are not eligible to
contribute under Act 800.

The Contribution Schedule of Act 4 and Act 800 in Appendix 1 shall
be used to ensure the type of contributions that must be paid according

to the actual salary group received by the employee.




3.8 The increase in the wage ceiling for contributions from RM5,000 to
RM6,000 a month will lead to the increase of benefit payments for
workers suffered from employment injury / invalidity under Act 4 or loss
of employment under Act 800.

DIRECTIVE TO EMPLOYERS

For record and inspection, all employers are required to standardize the
disclosure of PERKESO contribution deduction for both Acts in the Employee

Payroll Statement / Payslip as follows :-

i. PERKESO Contribution - Act 4
ii. PERKESO Contribution - Act 800

INQUIRY

Any inquiries regarding this Circular, should be forwarded to our officers at
Careline PERKESO 1-300-22-8000 OR visit our website www.perkeso.gov.my
OR e-mail to perkeso@perkeso.gov.my OR visit the nearest PERKESO office.

Thank you.

"MALAYSIA MADANI"
‘BERKHIDMAT UNTUK NEGARA”

“Pekerja Kesuma Bangsa”

/"-\

> SRI DR. MOHAMMED AZMAN BIN AZIZ MOHAMMED )

Group Chief Executive Officer
Pertubuhan Keselamatan Sosial

18t October 2024

“PERKESO ITU PRIHATIN, PRIHATIN ITU PERKESO”



THIRD SCHEDULE : EMPLOYEES’ SOCIAL SECURITY ACT (ACT 4)

APPENDIX 1

__ (First Category) ottt
Invalidity and Employment Injury Only
No. Monthly Wages
Empl_oye!"s Emplpye?’s Total En_lplo.yer’s
Contribution | Contribution Contribution Only
1. Wages up to RM30 40 sen 10 sen 50 sen 30 sen
2. Z\)I(I;:r;c\j/v;gMessoexceed RM30 but not 70 sen 20 sen 90 sen 50 sen
g | cmenEges excsecRkiGOlbut fct RM1.10 30 sen RM1.40 80 sen
4. | Vihen wages exceed RM7O but not RM1.50 40 sen RM1.90 RM1.10
5 || e e Sxcest RMTRd bt not RM2.10 60 sen RM2.70 RM1.50
6. | Vihen wages exceed RMT40 but not RM2.95 85 sen RM3.80 RM2.10
7. || Lo degns sxasediEMENO LY ot RM4.35 RM1.25 RMS5.60 RM3.10
g. | Vihen wages exceed RM300 but not RM6.15 RM1.75 RM7.90 RM4.40
g, | AeAMogEs sxesed RAHLD Bk et RM7.85 RM2.25 RM10.10 RMS5.60
10, | Vihen wages exceed RMS00 but not RM9.65 RM2.75 RM12.40 RM6.90
I el et RM11.35 RM3.25 RM14.60 RM8.10
12. Zﬁzgfgﬁﬂzsogxceed RM7OD butnot RM13.15 RM3.75 RM16.90 RM9.40
13, | When wages exceed RMB00 but not RM14.85 RM4.25 RM19.10 RM10.60
14, ‘é‘)ﬂzg;";ﬁﬁs’o%’éceed B0 buthat RM16.65 RM4.75 RM21.40 RM11.90
15. ‘e")’(zzgc‘j"’gﬁ;i%’éceed Rid1;008 hatnot RM18.35 RM5.25 RM23.60 RM13.10




(First Category)

Invalidity and Employment Injury

(Second Category)
Employment Injury

Only
No. Monthly Wages
Employer's | Employee’s Total Employer’s
Contribution | Contribution Contribution Only

When wages exceed RM1,100 but not

16. exceed RM1,200 RM20.15 RM5.75 RM25.90 RM14.40

{7, | Ie wages exceadiRhif 206 Bltinck RM21.85 RM6.25 RM28.10 RM15.60
exceed RM1,300
When wages exceed RM1,300 but not

18. exceed RM1, 400 RM23.65 RM6.75 RM30.40 RM16.90

19, || Yhea'wagdes excead RM1, A0 but nat RM25.35 RM7.25 RM32.60 RM18.10
exceed RM1,500

A | s S AR S S RM27.15 RM7.75 RM34.90 RM19.40
exceed RM1,600

pq, | nenwagesexceed R1,600butnat RM28.85 RM8.25 RM37.10 RM20.60
exceed RM1,700

g0, | Phenmmges exeoadi RIMTZC0 but Aot RM30.65 RM8.75 RM39.40 RM21.90
exceed RM1,800
When wages exceed RM1,800 but not

23. exceed RM1.900 RM32.35 RM9.25 RM41.60 RM23.10

oy, | ST e O L 2 U e RM34.15 RM9.75 RM43.90 RM24.40
exceed RM2,000
When wages exceed RM2,000 but not

25. exceed RM2,100 RM35.85 RM10.25 RM46.10 RM25.60
When wages exceed RM2,100 but not

26. exceed RM2,200 RM37.65 RM10.75 RM48.40 RM26.90

g7, || Wenwades exceed RM2.200 buf oot RM39.35 RM11.25 RM50.60 RM28.10
exceed RM2,300
When wages exceed RM2,300 but not

28. exceed RM2,400 RM41.15 RM11.75 RM52.90 RM29.40
When wages exceed RM2,400 but not

29. exceed RM2,500 RM42.85 RM12.25 RM55.10 RM30.60
When wages exceed RM2,500 but not

30. exceed RM2,600 RM44.65 RM12.75 RM57.40 RM31.90
When wages exceed RM2,600 but not

31. exceed RM2,700 RM46.35 RM13.25 RM59.60 RM33.10




(First Category)

Invalidity and Employment Injury

(Second Category)
Employment Injury

Only
No. Monthly Wages
Employer's | Employee’s Total Employer’s
Contribution | Contribution Contribution Only

When wages exceed RM2,700 but not

32. exceed RM2.800 RM48.15 RM13.75 RM61.90 RM34.40
When wages exceed RM2,800 but not

33. exceed RM2.900 RM49.85 RM14.25 RM64.10 RM35.60
When wages exceed RM2,900 but not

34. exceed RM3,000 RM51.65 RM14.75 RM66.40 RM36.90
When wages exceed RM3,000 but not

35. exceed RM3,100 RM53.35 RM15.25 RM68.60 RM38.10
When wages exceed RM3,100 but not

36. exceed RM3,200 RM55.15 RM15.75 RM70.90 RM39.40
When wages exceed RM3,200 but not

37. exceed RM3,300 RM56.85 RM16.25 RM73.10 RM40.60
When wages exceed RM3,300 but not

38. exceed RM3,400 RM58.65 RM16.75 RM75.40 RM41.90
When wages exceed RM3,400 but not

39. exceed RM3,500 RM60.35 RM17.25 RM77.60 RM43.10
When wages exceed RM3,500 but not

40. exceed RM3,600 RM62.15 RM17.75 RM79.90 RM44.40
When wages exceed RM3,600 but not

41, exceed RM3.700 RM63.85 RM18.25 RM82.10 RM45.60
When wages exceed RM3,700 but not

42. exceed RM3,800 RM65.65 RM18.75 RM84.40 RM46.90
When wages exceed RM3,800 but not

43. exceed RM3,900 RM67.35 RM19.25 RM86.60 RM48.10
When wages exceed RM3,900 but not

44, exceed RM4,000 RM69.15 RM19.75 RM88.90 RM49.40

g, ST e Rl e Ty RM70.85 RM20.25 RM91.10 RM50.60
exceed RM4,100

4g | Yenwages excecd RM4; 100 but not RM72.65 RM20.75 RM93.40 RM51.90
exceed RM4,200

47 | YNaeawages ckieed RMA, 200 but not RM74.35 RM21.25 RM95.60 RM53.10
exceed RM4,300




(First Category) (Second Category)
Invalidity and Employment Injury Employ(r)r::;!t Injury
No. Monthly Wages
Empl_oye!-'s Employeg’s Total En.|plo_yer’s

Contribution | Contribution Contribution Only
48. &ng’sﬁﬂe;fggeed Ring,000 kift hot RM76.15 RM21.75 RM97.90 RM54.40
49. ‘é‘)’(’;:c‘j”;f\’ﬂej Semb el RM77.85 RM22.25 | RM100.10 RM55.60
50. ZXZZZJVE%EZ = eed ShELE00UEna! RM79.65 RM22.75 | RM102.40 RM56.90
51, Z\ngg";ﬁﬂejfgg%d RSAHIBES G RM81.35 RM23.25 | RM104.60 RM58.10
52. Z‘)’(ﬁi’;&"’;ﬁﬂej £ sead it HGRUL D RM83.15 RM23.75 | RM106.90 RM59.40
53, \:Q:Z;V;%nez i RM84.85 RM24.25 | RM109.10 RM60.60
54 ‘é‘)’(teeg;"’sﬁﬂeg e RM86.65 RM24.75 | RM111.40 RM61.90
55. Z\Qeegc‘j”;%ﬂe; et RM88.35 RM25.25 | RM113.60 RM63.10
56. g\gz::/;%ﬂe;%geed fihia 100 butnot RM90.15 RM25.75 | RM115.90 RM64.40
57. Z‘)’g‘zgé"’giﬂe;;ggeed AL RM91.85 RM26.25 | RM118.10 RM65.60
58, &Zg:’gﬁ;‘fggeed Rl5,S0d but hat RM93.65 RM26.75 | RM120.40 RM66.90
59. ‘é‘)’(';‘;’;é”;ﬁ; Cesai sl it RM95.35 RM27.25 | RM122.60 RM68.10
60. ‘é‘)’(@‘zgé’vgﬁne;gggeed Ri5;300 hitinat RM97.15 RM27.75 | RM124.90 RM69.40
61. Z‘)’(';Z’;;";ﬁness’fggeed Mz suRibataa: RM98.85 RM28.25 | RM127.10 RM70.60
62. Zngé"’gﬁne; Sxceed RMS,700butnot | rum100.65 | RM28.75 | RM129.40 RM71.90
63, &ch‘j”gﬁness Sxceed RM5,800butnot | pum1o235 | RM29.25 | RM131.60 RM73.10
64. Z‘Q‘ZZ;";&? Sxseed RMS,S00butnot | pum104.15 | RM20.75 | RM133.80 RM74.40
65. | When wages exceed RM6,000 RM10415 | RM29.75 | RM133.90 RM74.40




SECOND SCHEDULE : EMPLOYMENT INSURANCE SYSTEM ACT (ACT 800)

Employer’'s

Employee’s

hite Moninly Weges Contribution Contribution ol
1. Wages up to RM30........ 5 sen 5 sen 10 sen
When wages exceed RM30 but not
2. exceed RM50 10 sen 10 sen 20 sen
When wages exceed RM50 but not
3. exceed RM70 15 sen 15 sen 30 sen
When wages exceed RM70 but not
4. exceed RM100 20 sen 20 sen 40 sen
When wages exceed RM100 but
5. notexceed RM140 25 sen 25 sen 50 sen
When wages exceed RM140 but
6. not exceed RM200 35 sen 35 sen 70 sen
When wages exceed RM200 but
7. not exceed RM300 50 sen 50 sen RM1.00
When wages exceed RM300 but
8. not exceed RM400 70 sen 70 sen RM1.40
When wages exceed RM400 but
9. not exceed RM500 90 sen 90 sen RM1.80
When wages exceed RM500 but not
10. exceed RMB00 RM1.10 RM1.10 RM2.20
11. When wages exceed RM600 but RM1.30 RM1.30 RM2.60
not exceed RM700
12. When wages exceed RM700 but not RM1.50 RM1.50 RM3.00
exceed RM800
13. When wages exceed RM800 but not RM1.70 RM1.70 RM3.40
exceed RM900
14 When wages exceed RM900 but not RM1.90 RM1.90 RM3.80
' exceed RM1,000
15 When wages exceed RM1,000 but RM2.10 RM2.10 RM4.20
’ not exceed RM1,100
16 When wages exceed RM1,100 but RM2.30 RM2.30 RM4.60
’ not exceed RM1,200
17 When wages exceed RM1,200 but RM2.50 RM2.50 RM5.00
' not exceed RM1,300
18 When wages exceed RM1,300 but RM2.70 RM2.70 RM5.40

not exceed RM1,400




No. Monthly Wages CE;‘I?:;:)yu:Lsn g ;’:Lfg’;?;sn Total

19. mz&;”’eae%e;&’;f&d 10 But RM2.90 RM2.90 RM5.80
20. m:‘(c"fe%egﬁ’fggod R, 300/kot RM3.10 RM3.10 RM6.20
21, mz&;fe%e;&;‘%eod RIMtGa0but RM3.30 RM3.30 RM6.60
22, mi’;(‘:’fe%e;ﬁf;&d BRI ALt RM3.50 RM3.50 RM7.00
23, mzr)‘«‘_fe%e;ﬁfgeoeod 1,200 but RM3.70 RM3.70 RM7.40
24. | When (‘:“éfa%ezﬁ’z‘f’;&d RO RM3.90 RM3.90 RM7.80
25, m22¥2%e;§§ff&d RN a0 but RM4.10 RM4.10 RM8.20
26. mz?(c‘;‘éi%eéﬁ’z‘fgod LIRS RM4.30 RM4.30 RM8.60
27. mee':«‘:’;z%e;ﬁ’z‘?;;od Rl 200 biit RM4.50 RM4.50 RM9.00
28, mz&;z%e‘;ﬁ;?fgod RiVie500 but RM4.70 RM4.70 RM9.40
29, meei:éae%e;n%?;oeod RI@, 40 BUL RM4.90 RM4.90 RM9.80
30. m‘;’)‘(c"‘;ae%e;&fg&d e RM5.10 RM5.10 RM10.20
31, mzr)‘«‘f;%e;hj’z‘?fgod RA2 500 byt RM5.30 RMS5.30 RM10.60
32 m‘:&(‘:";%e;&;f‘g&d RAE (00/bUL RM5.50 RMS5.50 RM11.00
33, mz‘«‘:"’;%e;%fggod R0 IoUL RM5.70 RMS5.70 RM11.40
34, ﬂillveae%eéﬁ’éi‘i%’ R O RM5.90 RM5.90 RM11.80
35, meer)‘«‘:”eae%e;a’é‘ff;od filvie S04 bl RM6.10 RM6.10 RM12.20
36. mz')‘(;”ei%e;ﬁ’;’;&d i, 10 but RM6.30 RM6.30 RM12.60
37, When wages exceed RM3,200 but RM6.50 RM6.50 RM13.00

not exceed RM3,300




No. Monthly Wages (:Ec;?rg!i?:{let:?n g :r‘::rl'guet?;sn Total

38, meer)‘«‘:“;%e;ﬁgcfgg Ri3.260 bk RM6.70 RM6.70 RM13.40
39, milfeae%eéﬁé?se&? RNE €0 but RM6.90 RM6.90 RM13.80
40. mz’)‘«‘fi%e;%%:od fhs. ek bt RM7.10 RM7.10 RM14.20
41, meel:éae%e;nj??gg RNICO0 bA RM7.30 RM7.30 RM14.60
42. mz’)‘«‘:"fe%e;&’éfggg BV S DG Bt RM7.50 RM7.50 RM15.00
43, mzlxi%e;&’;‘fggg LG RM7.70 RM7.70 RM15.40
44, m‘:;g’;%e;hjﬁgg RSSO0 it RM7.90 RM7.90 RM15.80
45. m‘zr)‘(é”:e%e;&ﬁgg FiM&, Q00 bix RM8.10 RM8.10 RM16.20
46. mz&(‘:"g‘a%e;;ﬁgg S AL RM8.30 RM8.30 RM16.60
47, m‘illvei%eéﬁ’é‘,’igg fRlt,2Deibat RM8.50 RM8.50 RM17.00
48. mir)‘«‘:‘;%e;mfjgg RM,500 Bt RM8.70 RM8.70 RM17.40
49, milgaz%e;m‘fggg REAN U RM8.90 RM8.90 RM17.80
50. mi';gae%eéa’;‘fggg EaS08 LI RM9.10 RM9.10 RM18.20
51, mz&(‘:"fe%e;,a’;‘,’%g Rhigeau Bl RM9.30 RM9.30 RM18.60
52. | Yhen ;"(’aae%e;m‘fggg i, £00 bl RM9.50 RM9.50 RM19.00
53, mz&;ae%e;;’fggg RSSO0 B RM9.70 RM9.70 RM19.40
54. When wages exceed RM4,900 but RM9 90 RM9 90 RM19.80

not exceed RM5,000
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55. mf}‘«‘:"’ez%e;ﬁ’éff;od RS0 Bt RM10.10 RM10.10 RM20.20
56. X‘é?‘;’)‘(&ae%e;&’gcffg FE LS RM10.30 RM10.30 RM20.60
57. m‘zf)‘«‘;"(’fe%e;ﬁ’gf;od RN, 200bit RM10.50 RM10.50 RM21.00
58, m‘fa’;c‘;veae%e;&’é‘fjgg fie200 Bt RM10.70 RM10.70 RM21.40
59. x\":t‘eer)‘(r(’eae%e;&’écggg RO RM10.90 RM10.90 RM21.80
60. mi';;ae%e;&’gfggg SUREAL IS RM11.10 RM11.10 RM22.20
61. m‘inxlveae%eé&??ﬁg RI5.E00 but RM11.30 RM11.30 RM22.60
62. ﬂi&&i%e;&’gfggg 5700 Bt RM11.50 RM11.50 RM23.00
63, mz*;&i%em’;fggg RIS B00 bt RM11.70 RM11.70 RM23.40
64. mz’;g":e%e;,a’gggg LA RM11.90 RM11.90 RM23.80
65. When wages exceed RM6,000 RM11.90 RM11.90 RM23.80
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