PERKESO.600-2/4/1(35)

EMPLOYER CIRCULAR NO. 2 OF 2026

EMPLOYEES’ SOCIAL SECURITY ACT 1969 [ACT 4]
EXPANSION OF 24-HOUR COVERAGE UNDER THE PROTECTION SCHEME

PURPOSE

This circular aims to inform and provide clarification to employers regarding the
implementation of the expanded 24-Hour Protection Scheme (Skim LINDUNG
24 Jam), also known as the Non-Occupational Accident Scheme (SKBBK), from

the perspectives of registration, contributions, and enforcement.

BACKGROUND

2.1 The 24-Hour Protection Scheme (Skim LINDUNG 24 Jam) was
introduced to provide comprehensive social security protection to
employees through 24-hour coverage for accidents not related to
employment, including road accidents.

2.2 This expansion is implemented pursuant to the Employees’ Social
Security (Amendment) Bill 2025, which was passed by the Dewan Rakyat
and the Dewan Negara on 2 December 2025 and 18 December 2025,
respectively.

23 This amendment received Royal Ascentt from the Yang Di-Perfuan

Agong on 23 February 2026 and was gazetted on 5 March 2026 as the
Employees’ Social Security (Amendment) Act 2026 [Act A1788].
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3.1

3.2

3.3

EXPLANATION TO EMPLOYERS

All employees covered under Act 4 / LINDUNG Pekerja are mandatory to
be registered and contributed under the 24-Hour Protection Scheme.

All employees engaged under a contract of service or apprenticeship
shall be registered and contributed to PERKESO, subject to the monthly
wage ceiling limit of RM6,000.

There is no age limit imposed under the 24-Hour Protection Scheme.
Coverage shall continue as long as the employee remains in

employment, including after the age of 60.

4. EMPLOYEE REGISTRATION

41

4.2

4.3

Existing employees are not required to be re-registered, as the

registration is based on the current records.

For new employees who commence employment after the effective date
of the 24-Hour Protection Scheme, employers are required to register
them in accordance with the method prescribed by PERKESO, namely
through the ASSIST 2.0 Portal.

For employees who have more than one employer, the employee shall
choose one employer for the contribution under the 24-Hour Protection
Scheme through the method to be announced by PERKESO in due
course.
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5.

CONTRIBUTION PAYMENT FOR THE 24-HOUR PROTECTION SCHEME

5.1

5.2

Upon the enforcement of the 24-Hour Protection Scheme, employers are
required to make contribution payments in accordance with the
Contribution Rates as prescribed in Appendix 1 and Appendix 2
(Third Schedule), comprising the employer’s share and employee’s share

as follows :

a) First Category Contribution (Employment Injury
Scheme, Invalidity Scheme and 24-Hour Protection
Scheme / SKBBK):

For employees who first enter the PERKESQO scheme or
are first contributed under the scheme before the age of
55 years; and

b) Second Category Contribution (Employment Injury
Scheme and 24-Hour Protection Scheme / SKBBK):

For employees who have reached the age of 55 when first
entering the PERKESO scheme, or employees who have
reached the age of 60 and are still in employment.

The contribution rate for the 24-Hour Protection Scheme / SKBBK
is 0.75% and shall be fully borne by the employee.

Scheme Employer Employee
Employment Injury Scheme 1.25% -
24-Hour Protection Scheme / SKBBK - 0.75%
Invalidity Scheme 0.50% 0.50%
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5.3

5.4

5.5

5.6

5.7

5.8

5.9

The implementation of the employee contribution rate for the 24-Hour
Protection Scheme / SKBBK will be carried out in stages, as follows :

First Phase . 0.75%
Second Phase : 1.00%
Third Phase : 1.25%

The implementation of these phases is subject to the provisions and
effective dates determined by PERKESO from time to time

Employers and employees are advised to take note of this matter and to

ensure full compliance with the provisions of the laws under PERKESO.

Contribution payments may be made by employers online via FPX facility
or Internet banking starting from the contribution month of June 2026.

The deadline for payment of monthly contributions remains as per current
practice, which is on or before the 15th day of the following month.

Employers shall ensure that the deduction of both the employer's and
employee’s contribution shares is properly recorded in the payslip and

provided to the employee.

Employers shall deduct the coniribution for the 24-Hour Protection
Scheme from employees’ wages and remit it to PERKESO on a monthly

basis to ensure continuous protection coverage for employees.

PERKESO reserves the right to recover any outstanding contribution
arrears and to impose late contribution interest (LCI), including for
pericds where employees have been terminated, if the employer fails to
make the required deductions during the period of employment.
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5.10 Failure by employers to comply with these provisions constitutes an
offence under the law. Legal action may be taken against employers,
including fines or other penalties as provided under the Employees’
Social Security Act 1969 [Act 4] enforced by PERKESO.

6. EFFECTIVE DATE OF IMPLEMENTATION

This Employers’ Circular shall take effect from 1 June 2026.

7. ENQUIRIES

For any further enquiries, please contact the Customer Service Officer of
PERKESO via email at perkeso@perkeso.gov.my or by phone at
1-300-22-8000.

Best Regards, Thank you.

"MALAYSIA MADANI"
“BERKHIDMAT UNTUK NEGARA’

“Pekerja Kesuma Bangsa”

-

( DATO’ §RI DR. MOHAMMED AZMAN BIN AZIZ MOHAMMED )
Group Chlkef Executive Officer
PERTUBUHAN KESELAMATAN SOSIAL

Date : 28 April 2026

“PERKESO itu Prihatin, Prihatin itu PERKESO”
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APPENDIX 1

THIRD SCHEDULE: EMPLOYEES’ SOCIAL SECURITY ACT 1969 (ACT 4)
FIRST CATEGORY CONTRIBUTION

FIRST PHASE: PART |

EMPLOYER CONTRIBUTION EMPLOYEE CONTRIBUTION
NO. MONTHLY SALARY e
inviLpiry | EVELOXIENT | vy | empLoYmeENT
INJURY
1. | Wages up to RM30 10 cent 30 cent 10 cent 20 cent 70 cent
Where wages exceed RM30
2. but do not exceed RM50 20 cent 50 cent 20 cent 30 cent RM1.20
Where wages exceed RM50
3. but do not exceed RM70 30 cent 80 cent 30 cent 50 cent RM1.90
Where wages exceed RM70
4. but do not exceed RM100 40 cent RM1.10 40 cent 65 cent RM2.55
Where wages exceed RM100
5. but do not exceed RM140 60 cent RM1.50 60 cent 80 cent RM3.60
Where wages exceed RM140
6. but do ot exceed RM200 85 cent RM2.10 85 cent RM1.256 RM5.05
Where wages exceed RM200
7. but do not exceed RM300 RM1.25 RM3.10 RM1.25 RM1.85 RM7.45
Where wages exceed RM300
8. but do not exceed RM400 RM1.75 RM4.40 RM1.75 RM2.65 RM10.55
Where wages exceed RM400
9. but do not exceed RM500 RM2.25 RM5.60 RM2.25 RM3.35 RM13.45
\Where wages exceed RM500
10. but do not exceed RME00 RM2.75 RM6.90 RM2.75 RM4.15 RM16.55
Where wages exceed RM600
1. but do not exceed RM700 RM3.25 RM8.10 RM3.25 RM4.85 RM19.45
Where wages exceed RM700
12 but do not exceed RMS00 RM3.75 RMS.40 RM3.75 RM5.65 RM22.55

6114




NO.

MONTHLY SALARY

EMPLOYER CONTRIBUTICN

EMPLOYEE CONTRIBUTION

INVILIDITY

EMPLOYMENT
INJURY

INVILIDITY

NON
EMPLOYMENT
INJURY

TOTAL
AMOUNT

13.

Where wages exceed RM800
but do not exceed RM900

RM4.25

RM10.60

RM4.25

RM8&.35

RM25.45

14.

Where wages exceed RM800
but do not exceed RM1,000

RM4.75

RM11.90

RM4.75

RM7.15

RM28.55

15.

Where wages exceed
RM1,000 but do not exceed
RM1,100

RM5.25

RM13.10

RM5.25

RM7.85

RM31.45

16.

Where wages exceed
RM1,100 but do not exceed
RM1,200

RM5.75

RM14.40

RM5.75

RM8.85

RM34.55

17.

Where wages exceed
RM1,200 but do not exceed
RM1,300

RM6.25

RM15.60

RM6.25

RM9.35

RM37.45

18.

Where wages exceed
RM1,300 but do not exceed
RM1,400

RMB.75

RM16.90

RM6.75

RM10.15

RM40.55

19.

Where wages exceed
RM1,400 but do not exceed
RM1,500

RM7.25

RM18.10

RM7.256

RM10.85

RM43.45

20.

Where wages exceed
RM1,500 but do not exceed
RM1,600

RM7.75

RM19.40

RM7.75

RM11.65

RM46.55

21.

Where wages exceed
RM1,600 but do not exceed
RM1,700

RM8.25

RM20.60

RM8.25

RM12.35

RM49.45

22.

Where wages exceed
RM1,700 but do not exceed
RM1,800

RM8.75

RM21.80

RM8.75

RM13.156

RM52.55

23

Where wages exceed
RM1,800 hut do not exceed
RM1,900

RM9.25

RM23.10

RM9.25

RM13.85

RM55.45

24.

Where wages exceed
RM1,900 but do not exceed
RM2,000

RM9.75

RM24 .40

RMS9.75

RM14.65

RMS58.55

25,

Where wages exceed
RM2,000 but do not exceed
RM2,100

RM10.25

RM25.60

RM10.25

RM15.35

RM61.45
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EMPLOYER

O EMPLOYEE CONTRIBUTION
NO. MONTHLY SALARY A .
viLioiry | EMELOXIENT | INvILIDITY | EMPLOYMENT
INJURY
26. | pnere miif:z:gegagg“g | Rm1075 | RM26.90 RM10.75 RM16.15 RM64.55
27)  iphore %?%ii:;geng"gdzoo RM11.25 RM28.10 RM11.25 RM16.85 RM67.45
28. | e ,‘:‘;‘:%iscz:ge;&;ﬁ"ozdsoo RM11.75 RM29.40 RM11.76 RM17.65 RM70.55
29. mzrg ":;at%isc:;‘ge;&;ggd‘mo RM12.25 RM30.60 RM12.25 RM18.35 RM73.45
30. | pnere r‘;‘;‘i‘%isc:;ge;&;g"gdsm RM12.75 RM31.90 RM12.75 RM19.15 RM76.55
3. | pnere ":;ﬁii:;‘geg&;g“gdsoo RM13.25 RM33.10 RM13.25 RM19.85 RM79.45
3. | Mhere ﬂ%‘j{iﬁ:ge;&;g%mo RM13.75 RM34.40 RM13.75 RM20.65 RM82.56
33. | Jnere ﬁ%isc::gesﬁ;gngdaoo RM14.25 RM35.60 RM14.25 RM21.35 RM85.45
a4. | here %?%iﬁ;gesagygdgm RM14.75 RM36.90 RM14.75 RM22.15 RM88.55
35. | hhere ﬁ%ii:;‘gesagﬁ”gdmo RM15.25 RM38.10 RM15.25 RM22.85 RM91.45
36, | pmere wages :;ge§n§?§61 00 | RM15.75 RM39.40 RM15.75 RM23.65 RM94.55
37. | [hete '::at%iiggge:&;gngdzoo RM16.25 RM40.60 RM16.25 RM24.35 RM97.45
38. | [here I:ﬁ%‘jf;::ge;agfgfoo RM16.75 RM41.90 RM16.75 RM25.15 RM100.55
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EMPLOYER

e TSTHE R EMPLOYEE CONTRIBUTION
= . oy, | EMBIDXEE b hvaninii | Exmoumen AMOUNT
NT INJURY
INJURY

30. | pnere xﬁ%ﬁi::fg&gygd‘m RM17.25 | RM4310 | RM17.25 RM25.85 RM103.45
a0. | Jihere ﬁ%i";::ge;&gg"gd‘r’m RM17.75 | RM4440 | RM17.75 RM26.65 RM106.55
a1, | Phere r‘}";ﬁii:;f;&g"gdem RM18.25 | RM4560 | RM18.25 RM27.35 RM108.45
a2. | Nhere '::?%iscg:ge;&;ygdmo RM1875 | RM4690 | RM18.75 RM28.15 RM112.55
a3, | \here m%iscgzge;&gn:dsoo RM19.25 | RM48.10 | RM19.25 RM28.85 RM115.45
a4, | Nhere :g:%ii::;e;&:g"o%goo RM19.75 | RM49.40 | RM19.75 RM29.65 RM118.55
a5. | \here m%iscségegﬂﬁ“;dooo RM2025 | RMS5060 | RM20.25 RM30.35 RM121.45
46, | phere rﬁ%‘ji:;g‘*;&igﬂgdmo RM20.75 | RM51.90 | RM20.75 RM31.15 RM124.55
a7. | phere ;ﬁ%isc::gesazgn;dzoo RM21.25 | RM5310 | RM21.25 RM31.85 RM127.45
ag. | Phere '\ﬁ%isc:;gesazm;gsoo RM21.75 | RM5440 | RM21.75 RM32.65 RM130.55
a9. | hrere r‘:‘;ﬁiﬁ::?;&:ggfoo RM22.25 | RMS5560 | RM22.25 RM33.35 RM133.45
50. | hneve r‘:;?%iﬁ:gegazg“;d5°° RM22.75 | RM5690 | RM22.75 RM34.15 RM136.55
51. | junere r‘:‘;ﬂii::ge;m;";dem RM2325 | RM58.10 | RM23.25 RM34.85 RM139.45
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EMPLOYER EMPLOYEE
CONTRIBUTION CONTRISUTION
NO. MONTHLY SALARY EMPLOYM EM';EgYM TOTAL AMOUNT
INVILIDITY ENT INVILIDITY
INJURY ENT
INJURY

Where wages exceed RM4,700

52. but do not exceed RM4,800 RM23.75 RM59.40 RM23.75 RM35.65 RM142.55
Where wages exceed RM4,800

53. but do not exceed RM4,900 RM24.25 RM8&0.60 RM24.25 RM36.35 RM145.45
Where wages exceed RM4,900

54, but do not exceed RM5,000 RM24.75 RM&1.90 RM24.75 RM37.15 RM148.55
Where wages exceed RM5,000

55. but do not exceed RMS5,100 RM25.25 RMG3.10 RM25.25 RM37.85 RM151.45
Where wages exceed RM5,100

56. but do not exceed RM5,200 RM25.756 RM84.40 RM25.75 RM38.65 RM154.55
Where wages exceed RMS5,200

57. but do not exceed RM5,300 RM26.25 RM65.60 RM26.25 RM39.35 RM157.45
Where wages exceed RM5,300

58. but do not exceed RM5,400 RM26.75 RM66.90 RM26.75 RM40.15 RM160.55
Where wages exceed RM5,400

59, but do not exceed RM5,500 RM27.25 RM68.10 RM27.25 RM40.85 RM163.45
Where wages exceed RM5,500

60. but do not exceed RM5,600 RM27.75 RM69.40 RM27.75 RM41.65 RM166.55
Where wages exceed RM5,600

61. but do not exceed RM5,700 RM28.25 RM70.60 RM28.25 RM42.35 RM169.45
Where wages exceed RMS,700

62. but do not exceed RM5,800 RM28.75 RM71.90 RM28.75 RM43.15 RM172.55
Where wages exceed RM5,800

63. but do not exceed RM5,900 RM29.25 RM73.10 RM29.25 RM43.85 RM175.45
Where wages exceed RM5,900

64. but do not exceed RM6,000 RM29.75 RM74.40 RM29.75 RM44.65 RM178.55

65. | Where wages exceed RM6,000 RM29.75 RM74.40 RM29.75 RM44.65 RM178.55
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APPENDIX 2

THIRD SCHEDULE: EMPLOYEES®' SOCIAL SECURITY ACT 1969 (ACT 4)
FIRST CATEGORY CONTRIBUTION

FIRST PHASE: PART IV

EMPLOYER EMPLOYEE
CONTRIBUTION CONTRIBUTION
NO. MONTHLY SALARY NON TOTAL AMOUNT
EMPLOYMENT | - ¢y oymiewT
INJURY
1. Wages up to RM30 30 cent 20 cent 50 cent
2 Where wages exceed RM30 but do not exceed 50 cent 30 cent 80 cent
RM50
3 m%e wages exceed RM50 but do not exceed 80 cent 50 cent RM1.30
4 Where wages exceed RM70 but do not exceed RM1.10 65 cent RM1.75
RM100
5. Where wages exceed RM100 but do not exceed RM1.50 90 cent RM2.40
RM140
6. Where wages exceed RM140 but do not exceed RM2.10 RM1.25 RM3.35
RM200
7. Where wages exceed RM200 hut do not exceed RM3.10 RM1.85 RM4.95
RM300
8. Where wages exceed RM300 but do not exceed RM4.40 RM2.65 RM7.05
RM400
9. Where wages exceed RM400 but do not exceed RMS5.60 RM3.35 RM8.05
RM500
10. Where wages exceed RM500 but do not exceed RME.90 RM4.15 RM11.05
RM6E00
1. Where wages exceed RM600 but do not exceed RMB8.10 RM4.85 RM12.05
RM700
12. Where wages exceed RM700 but do not exceed RM9.40 RM5.65 RM15.05
RM&00
13. Where wages exceed RM800 but do not exceed RM10.60 RM6.35 RM16.95
RM900
14. Where wages exceed RM900 but do not exceed RM11.90 RM7.15 RM19.05
RM1,000
15. Where wages exceed RM1,000 but do not RM13.10 RM7.85 RM20.95

exceed RM1,100
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EMPLOYER EMPLOYEE
CONTRIBUTION | CONTRIBUTION
NO. MONTHLY SALARY =5 TOTAL AMOUNT
EMPLOYMENT | emPLOYMENT
INJURY
16. Ziho‘;’;";ahﬁ?;g’aceed G UL U RM14.40 RMS.65 RM23.05
17. ‘;:h;;‘fj"l‘;an%?;g’écee" LR JEREG Sl RM15.60 RM9.35 RM24.95
18. &25‘?&?;3’6““ aulree JLl G RM16.90 RM10.15 RM27.05
19. ‘:)‘:hc::fj“:‘hﬁ‘;’;g’g’eed RMES00butcejnat RM18.10 RM10.85 RM28.95
20. ‘é:hczzj";f‘hﬁffsg’g’eed BMIFS00jbutideinet RM19.40 RM11.65 RM31.05
21. X‘f’;;%";fﬁ??g’aceed ALUEELILAT L RM20.60 RM12.35 RM32.95
22, ghcggfj";{anﬁf,ssg’g‘eed LA ILT S RM21.90 RM13.15 RM35.05
23, ﬁ;;%“;fhﬁffgg’sceed LG DL TS RM23.10 RM13.85 RM36.95
24, ‘é\;hcz;%“lfhﬁgfog’éceed et ILEEI RM24.40 RM14.65 RM39.05
25, ghc:;‘il";fnﬁgig’(‘)"eed LU o RM25.60 RM15.35 RM40.95
26. ghc“:;%";fﬁ;szg’g’eed RM2,100 butidg not RM26.90 RM16.15 RM43.05
27. Z‘)f‘;:fﬂg;g’g‘ee" L En G LS RM28.10 RM16.85 RM44.95
28. Z:’(hogfd‘"éaﬂgzg’éceed e el RM29.40 RM17.65 RM47.05
29, ‘é‘)’(hc‘;reed"l"?aﬁgfsg’g’ee“ G LG S0 RM30.60 RM18.35 RM48.95
30, | ey M50 but.do not RM31.90 RM19.15 RM51.08
31, Where wages exceed RM2,600 but do not RM33.10 RM19.85 RM52.95

exceed RM2,700
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EMPLOYER EMPLOYEE
CONTRIBUTION | CONTRIBUTION
NO. MONTHLY SALARY = TOTAL AMOUNT
Sy |  EMPLOYMENT
INJURY
32, ‘é‘;hci;“éahﬁgfag’éceed G LG RM34.40 RM20.65 RM55.05
33, Ef‘;;%“;’:ﬂ;sgg’éceed SR OLRIC I RM35.60 RM21.35 RM56.95
34, ‘;‘;“c‘;;%“l‘;aﬂglsog’aceed Sl U e RM36.90 RM22.15 RM59.05
35. ‘é‘i"cifd“éaﬁgﬁﬁ’é"ee" S e RM38.10 RM22.85 RM60.95
36, | Snere enes oood RM3,100 but o not RM39.40 RM23.65 RM63.05
37. :ihc:fd“‘éaﬂgfsg’acee" RS OLLICL RM40.60 RM24.35 RM54.95
38, ‘é‘)’(“cz;ed“‘éahﬁgig’g’eed L RM41.90 RM25.15 RM67.05
3. | e Eles oo at ot RM43.10 RM25.85 RM68.95
40. ‘é‘ﬂgfd"l‘fhﬁg;g’g’eed LSRR OLITC I RM44.40 RM26.65 RM71.05
41, Z‘f‘ci':d“l‘;aﬁgf}g’éceed RLERLOLLIC ) RM45.60 RM27.35 RM72.95
42, :‘;h;';‘;aﬁg,sag’éceed B LS RM46.90 RM28.15 RM75.05
43, ‘::‘;;Z“Q&g,sgg’éceed ALt L LS RM48.10 RM28.85 RM76.95
A DA b QLT s RM49.40 RM29.65 RM79.05
45. :‘;hczzj"l‘;aﬁj‘ﬂg’g’eed GLaL L Sy RM50.60 RM30.35 RM80.95
46. rf;‘:,“éaﬁjzg’g’eed e RM51.90 RM31.15 RM83.05
47. ‘é‘;“cg;ed“,‘;ahﬁfsg’g’ee" R RM53.10 RM31.85 RM84.95
48. Where wages exceed RM4,300 but do not RM54.40 RM32 65 RM87.05

exceed RM4,400
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EMPLOYER EMPLOYEE
CONTRIBUTION | CONTRIBUTION
NO. MONTHLY SALARY e e TOTAL AMOUNT
INJURY g

49, ‘;‘;hcg;ed"‘éaﬂfsg’g’ee" L IR IUL S RMS55.60 RM33.35 RM88.95
50. ‘é‘ihcz;ed"l‘fﬁissg’acee" el RMS56.90 RM34.15 RM91.05
51. ‘é‘)’(“cg;ed“;’?ahﬁiig’é"eed R LG LTC L RMS58.10 RM34.85 RM92.95
52. ‘é‘;“c:;"l‘;a“ﬁfag’acee“ AL VL TICU RM59.40 RM35.65 RM95.05
53. ‘;‘;“c:;"l‘fhﬁfgg’a"ee" phua DL i RM60.60 RM36.35 RM96.95
54, | e o R RMB1.90 RM37.15 RM$9.05
55. :f;;%‘;aﬁgﬁg’aceed RMS,000 but do not RM63.10 RM37.85 RM100.95
56. Ef‘;;‘?hﬁgfzg’g’eec' G LR DS RM64.40 RM38.65 RM103.05
57. g“;’e"d“g‘hﬁg;g’g‘eed prLaL oLl G LI RMB5.60 RM39.35 RM104.95
bs: ‘é‘;hc‘;g“l‘?nﬁgig’c‘fee" e RM66.90 RM40.15 RM107.05
59. Zy(hcgl:dv;aahﬂg,ssgﬁceed RM5,400 but do not RM68.10 RM40.85 RM108.95
60. e aroed RMG.200 CLLIC 0L RMB9.40 RM41.65 RM111.05
61. :ih;;%“;hﬁg}g’éceec' G LT S RM70.60 RM42.35 RM112.95
62. ‘é‘f‘;‘;‘?ﬂg;ﬁ’g’eed GLLUE L RM71.90 RM43.15 RM115.05
63. ghceegedv;aaﬁglsggzceed RMS5,800 but do not RM73.10 RM43.85 RM116.95
64. :‘)’(hc‘;;ed";ﬁg,sog’éceed RM5,900 but do not RM74.40 RM44.65 RM119.05
65. | Where wages exceed RM86,000 RM74.40 RM44.65 RM119.05
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